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(b)  If the Contractor, or a subcontractor at any tier, subcontracts a portion of the work involving any 

construction trade, each such subcontract in excess of $10,000 shall include this clause, including the 

goals for minority and female participation stated herein. 

 

(c)  The goals for minority and female participation, expressed in percentage terms for the Contractor's 

aggregate work force in each trade on all construction work in the covered area, are as follows: 

 

 Goals for minority participation:     4.0% 

 Goals for female participation:     6.9% 

      

Compliance with the goals will be measured against the total work hours performed. 

 

(d)  The Contractor shall provide written notification to the Office of Federal Contract Compliance 

Programs (OFCCP) area office within 10 working days following award of any construction subcontract 

in excess of $10,000 at any tier for construction work under the contract resulting from this screening 

information request.  The notification shall list the: 

 

 (1)  Name, address, and telephone number of the subcontractor, 

 

 (2)  Employer identification number of the subcontractor; 

 

 (3)  Estimated dollar amount of the subcontract; 

 

 (4)  Estimated starting and completion dates of the subcontract; and 

 

 (5)  Geographical area in which the subcontract is to be performed. 

 

(e)  The Contractor shall implement the affirmative action procedures in subparagraphs (f)(1) through (7) 

of this clause.  The goals stated in this contract are expressed as percentages of the total hours of 

employment and training of minority and female utilization that the Contractor should reasonably be able 

to achieve in each construction trade in which it has employees in the covered area.  If the contractor 

performs construction work in a geographical area located outside of the covered area, it shall apply the 

goals established for the geographical area where that work is actually performed.  The Contractor is 

expected to make substantially uniform progress toward its goals in each craft. 

 

(f)  The contractor shall take affirmative action steps at least as extensive as the following: 

 

 (1)  Ensure a working environment free of harassment, intimidation, and coercion at all sites, and 

in all facilities where the Contractor's employees are assigned to work.  The Contractor, if possible, will 

assign two or more women to each construction project.  The Contractor shall ensure foremen, 

superintendents, and other on-site supervisory personnel are aware of and carry out the Contractor's 

obligation to maintain such a working environment, with specific attention to minority or female 

individuals working at these sites or facilities. 

 

 (2)  Immediately notify the OFCCP area office when the union or unions, with which the 

Contractor has a collective bargaining agreement, has not referred back to the Contractor a minority or 

woman sent by the Contractor, or when the Contractor has other information that the union referral 

process has impeded the Contractor's efforts to meet its obligations. 

 

 (3)  Develop on-the-job training opportunities and/or participate in training programs for the area 

that expressly include minorities and women, including upgrading programs and apprenticeship and 


